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Always Designing
Exploring payment options — the employer vs employee perspective. for People”

Employees’ pay preferences have changed but payment methods have
not caught up as fast. Check out the statistics below.

(o) employers in Australia utilise
@ direct-debit as their preferred
I method of payment - closely

3 aligned with Singapore, North

America and Europe.

>50%

employers offer non-

traditional payment
options across APAC.
These include prepaid

pay cards, mobile
payment and other
digital options.

to be competitive in the war for
talent - but they want to assess
the rewards and risks.

(o) APAC companies believe they will
E imj 1 © need to customise payment options

>50% 62%

APAC employees A of employees, globally,
prefer prepaid cards, v indicate that
mobile payments ﬂ alternative pay

(

frequencies or options
would make a difference
in their decision to
accept ajob offer.

over direct deposit.

Australian employees most skeptical about
non-traditional pay methods dominating the

?
landscape in next 10 years. Want to know more!

HR, Talent, Benefits, Payroll and Compliance
informed by data and designed for people.
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